Independence College of Cosmetology
Miscellaneous Disclosures
Completion, Placement & Licensure Rate Disclosures
Per our reporting requirements for the National Accrediting Commission of Career Arts
& Sciences (NACCAS) for the latest annual report period of 2016, our institutional disclosure rates
are as follows: Completion Rate: 68.75% Employment Rate: 68.18 %
Licensure Rate: 100%
Explanations:
1. The completion rate does not show students who may have completed after the reporting period
due to an approved medical or personal leave of absence nor does it show those who may have
transferred and completed elsewhere, nor does it show those who, due to life situations, had to
terminate and return later to complete.
2. The employment rate reflects only the students that notified us of their employment or those we
were able to contact. It is likely that other graduates are working, but that we were not made
aware of their location. Note: Independence College of Cosmetology provides its students with
ongoing placement assistance including, but not limited to, job postings in our Employment
Opportunities notebook, listings on our Facebook page and listings on our Bloom.com account.
The College hosts a Career Fair twice per year to help current students and graduates become
aware of employment opportunities.
3. Graduates who sat for the licensure exam during this reporting period and passed both parts
received a professional license. Graduates have the opportunity to take the exam up to three
times.
NOTE: Graduates in the Beauty Industry have a wide variety of career opportunities, which may
include those listed in the school catalog under each course. Some of these opportunities may require
additional training and expertise. Income and the methods of compensation vary widely depending
on years of experience, skill level, client base and hours worked.

Student Body Diversity
Below is the student body diversity for those who were enrolled in the fall of 2016.
Male
3%
Female
97%
Black
White
Asian
Hispanic/Latino
Native Hawaiian or Other
American Indian or Alaskan
Two or more races
Unknown
Non Resident Alien

5%
84%
0%
7%
0%
3%
3%
0%
0%

Retention Rate First Time Students
Retention rates measure the percentage of first-time students who enrolled between
August 1, 2015 and October 31, 2015 and were still enrolled or completed their course
during the fall of 2016.
ICC rate was: 100% Full Time
100% Part Time
Last updated: March 11, 2018

Cohort Default Rates
Three-year Official Cohort Default Rates
Fiscal Year
2014

2013

2012

Default rate

16.0%

12.2%

21.5%

Number in default

9

6

14

Number in repayment
56
49
65
 For further information on default rates please visit the Cohort Default Rate
Home Page. This school's six-digit OPE ID is 009590.
Aid Programs
 Federal Direct Loan (Direct Loan)

2013/2014 Award Year Pell Recipients
The percentage below indicates the number of first-time, PELL recipients for the
2015/2016 award year.
ICC rate was 78%

Copyright Infringement
Copyright infringement is the act of exercising, without permission or legal
authority, one or more of the exclusive rights granted to the copyright owner
under section 106 of the Copyright Act (Title 17 of the United States Code).
These rights include the right to reproduce or distribute a copyrighted work. In
the file-sharing context, downloading or uploading substantial parts of a
copyrighted work without authority constitutes an infringement. The
unauthorized distribution of copyrighted material, including unauthorized
peer-to-peer file sharing, may subject students to civil and criminal penalties.
Willful copyright infringement can also result in criminal penalties, including
imprisonment and fines. For more information, please see the website of the
U.S. Copyright Office at http://www.copyright.gov/ , especially their FAQ's at
http://copyright.gov/help/faq/index.html . Independence College of
Cosmetology policy prohibits unauthorized distribution of copyrighted material,
including unauthorized peer-to-peer file sharing. Students who violate this
policy are subject to disciplinary action up to and including termination.
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